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Sarasota County

SARASOTA COUNTY GOVERNMENT
CAREER TRACK

ENGINEER PROFESSIONAL

MAJOR FUNCTIONS

SUB-CLASS CODE: See Below
EEO Code: 02

FLSA: Scec Below

W/C Code: 8601

PAY BAND: Professional/Technical

This is professional and technical civil engineering work involving the oversight of complex engineering projects.
Assignments are typically broad in nature, may occur as projects/assignments in Public Works, Public Utilities or Land
Development, and involve taking projects from startup through completion. This position has considerable contact with
County officials, contractors, engineers, citizens, and other internal and external customers. Specific functions are listed in
each classification below and represent normal progression from basic to advanced professional engineering.

Primary Purpose

Engineer Professional
Pay Grade: 9935
Sub-Class Code: 34244

Engineer Professional, Senior
Pay Grade: 9936
Exempt or Non-Exempt (see chart)

This is licensed, advanced-level civil engineering work involved in
plans, designs, specifications, project management, construction,

stormwater, Public Utilities, land development, maintenance and
operation of high-level engineering projects.

In general, work assignments at this level include, but are
not limited to....
= Oversees high-level projects and assignments.
= Manages several projects simultaneously.
= Plans, designs, supervises, and participates in the complete
design of a variety of detailed engineering projects.
= Develops project cost estimates and monitor capital project
expenditures.
= Interprets policies and contracts.
= Negotiates contracts and/or interlocal agreements.

=  Provides guidance to and may evaluate the work of Technical
Specialists.

= Plans, develops, and conducts special studies.

= Maintains and updates progress for capital projects.

=  Conducts high-level statistical and technical analysis.

= Prepares reports on projects as needed.

= Prepares presentations to the BOCC; may present to BOCC.

» Interacts heavily with citizens and clients.

= Plans, organizes, and directs the work of consultants and
employee groups as assigned.

= Handles politically sensitive issues involving the board and
the public.

= Assists with the hiring of Technical Specialists.

= Selection Committee member/lead.

=  May sign and seal documents.

= Serves as subject matter expert.

= Researches, compiles, and analyzes data for complex projects.

This is licensed, advanced, senior-level civil engineering work involved
in major and complex planning, project management, design, research,
modeling, construction, utilities, stormwater, land development,
maintenance and operation of large engineering projects.

In general, work assignments at this level include, but are not
limited to....

= Leads and oversees advanced, technical projects and assignments.

= Confers with and evaluates progress of project staff, in-house
and/or consultants or contractors.

= Resolves difficult engineer/project problems and issues.

= Qversees project closeout, conducts cost analysis and prepares
reports.

= Prepares data for contract negotiations and procurement functions
as assigned.

= Prepares and presents special reports and presentations.

= QOversees progress of assigned teams.

= Offers project recommendations and provides assistance as needed.

= Performs high degree of public interface; handles politically
sensitive issues involving the BCC and public.

= Monitors and assists with budget, business plans and financial
activities.

= Assists in developing performance goals and measures.

= Assists in developing policies and procedures.

= May serve as engineer in charge.

= May sign and seal documents.

=  Works with minimal supervision and direction

= May manage/direct work of Technical and Professional staff.

= Provides mentoring and training to Technical and Professional staff.

= Assists management in developing long-term objectives.
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Primary Core Competencies (Knowledge, Skills and Abilities)

Engineer Professional

Engineer Professional, Senior

Written and verbal communications

Intermediate knowledge of work areas

Technical program/project planning

Sound financial judgment

Time management

Project deadlines

Oversee the work of others

Public/Media Interaction/Advisory Committee Participation
Presentation skills

Negotiating skills

Complex and difficult assignments
Advanced interpersonal skills
Client/customer relations

Project and people management
Mentoring and leading others
Coordinate and implement changes
Monitor/coordinate technical projects
Oversee work of others

Advise and guide customers

Ability to resolve difficult engineering problems
Excellent employee relations
Interface with agency counterparts

Intermediate software applications
Microsoft Access

Microsoft Word and Excel

Field related equipment

ArcGIS

Advanced software applications
Basic software applications
Microsoft Word and Excel
Microsoft Power Point

ArcGIS

Compile and analyze data

Design and conduct projects
Understand Engineering or CIP
Solid understanding of Objectives
Customer client relations
Oversite of projects and programs
Strategic thinking

Decision making

Overseeing major projects

Political savvy

Mentoring/developing others

Develop policy and procedures
Linking/coordinating with other departments
Assigning work to others

Promoting teamwork

Coordination of efforts

Advanced certifications/courses

Minimum Qualifications

Engineer Professional

Engineer Professional, Senior

BS degree from an accredited college or university in Civil
Engineering or technically related engineering field.

A minimum of four (4) years of related Engineering project
experience.

P.E. or P.G. is required

Master’s degree may substitute for one year of required
experience.

BS degree from an accredited college or university in Civil
Engineering or related technical field.

Four (4) years post-P.E. or P.G. related project experience
P.E. or P.G. is required

Master’s degree is preferred and may substitute for one year
of required experience.

NOTE: 30 college credits are considered equivalent to one year of college.

NOTE: Employees that acquire the skills and minimum qualifications for the next level will be able to apply for
promotional opportunities. Employees will not automatically be upgraded to the next level. Reclassifying a position is
based on business needs and financial impact and not based solely on the incumbent.

APPROVED BY:

Chris Louria

Digitally signed by Chris Louria
Date: 2023.10.09 08:37:06 -04'00'

Chris Louria, Chief Human Resources Officer

History: 11/2/2022, 10/10/13, 2/23/12, 11/9/11; 11/16/09
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Title & WC Addendum

Sub-Class | Title FLSA | PG WwC EEO | Retirement
034244 Engineer Professional E 9935 | 8601 | 02 Regular
034245 Engineer Professional, Senior E 9936 | 8601 | 02 Regular
032925 Engineer Professional, Senior (NE PT) NE 9936 | 8601 | 02 Regular
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