
  
        
    SARASOTA COUNTY GOVERNMENT 

                                                        CLASSIFICATION 
 

                                                                   WELLNESS NURSE 
  
  
 CLASS CODE: 3 

Sub-Class Code: see page 2 
 EEO Code: see page 2 

 FLSA: see page 2 
 W/C Code: 8832 
     Pay Band: see page 2  

MAJOR FUNCTION(S) 
Provides skilled professional clinical nursing care, including preventive counseling, treatment and education, 
to current and prospective County employees and dependents. This position works under the direction and 
protocols approved by the Medical Director and is responsible for coordinating individual and/or group 
employee comprehensive, holistic medical, wellness and occupational care with the Medical Director, 
Wellness Center staff, Wellness Development Advisor(s), Workers’ Compensation third party administrator 
staff, and the Employee Health & Benefits team. 
    
TYPES OF DUTIES 
• Follows proper Universal Precautions and Infection Control techniques 
• Author’s professional medical/preventive content for various communications (e-mails, telephone, 

published documents, in-person, etc.) 
• Provides initial and subsequent comprehensive or episodic health assessments of employees with chronic 

illnesses and/or an occupational injury 
• Performs pre-placement, DOT and Public Safety employee physicals, periodic exams, respirator 

clearance, EKG, hearing assessment, PPD, and other necessary testing 
• Maintains proper follow up case/care management of occupational and non-occupational care 
• Establishes and maintains professional communication and team atmosphere with medical director and all 

other staff 
• Attends required County meetings and continuing education programs as required 
• Provides one-on-one and group health coaching/education regarding healthy lifestyle choices and proper 

preventive medical care, and basic medical benefit information to employees and dependants  
• Responsible for collecting specimens and routine laboratory tests such as: urine drug screens, sputum 

samples, fasting cholesterol and glucose, nicotine screening and other cultures/specimens  
• Administers immunizations 
• Maintains accurate & current employee medical charts, data entry, and monthly reports 
• Performs other procedures within the scope of practice of the incumbent’s level of training and licensure 

as set forth in the protocols approved by the Medical Director 
 
ADDITIONAL DUTIES – ARNP   
• Establishes medical diagnoses, orders and evaluates diagnostic studies, performs and monitors therapeutic 

procedures 
• Prescribes and regulates medications in accordance with Florida Statues 
• Assesses and/or manages follow-up treatment plans 
• Provides medical care including but not limited to suturing of simple and complex lacerations not 

requiring ligament or tendon repair; suture removal; simple splint application; incision and drainage of 
abscess; removal of foreign body 
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JOB BASED COMPETENCIES (Specific for position) 
• Knowledge of nursing principles and standards, knowledge and skill in techniques of good patient care and 
      adequate vocabulary 
• Knowledge of Florida workers’ compensation laws, rules and regulations 
• Ability to operate medical equipment including audiometer, EKG machine, BAT machine, Spirometer, 
      centrifuge and other standard medical equipment  
• Ability to make independent decisions when circumstances warrant such actions 
• Ability to collect, organize and evaluate data and to develop logical conclusions   
• Ability to represent the County in a professional manner   
• Ability to work harmoniously with health team members  
• Ability to add, subtract, multiply, and divide all units of measure 
• Ability to operate standard office equipment and demonstrate computer literacy 
• Must possess excellent customer service skills and display a positive patient relations attitude 
• Maintains highest level of patient confidentiality 
• Maintains and demonstrates current knowledge and operational techniques on all medical equipment 
• Maintains and demonstrates competency in direct patient care   
 
ADDITIONAL JOB BASED COMPETENCIES FOR ARNP  
• Leadership qualities serving as a role model to health team members 
• Ability to recognize where efficiencies could be made and effect appropriate changes  
 

 MINIMUM QUALIFICATIONS 
Wellness Nurse I - LPN  

Sub-Class Code: 32459  
EEO:          3 
FLSA:        Non-Exempt 
Pay Band:  Para-Professional, Tier 
III 
Pay Grade: 9923 

High School Diploma or equivalent. Must have current Florida LPN 
certification. Must have two (1-2) years of experience as an LPN.   
Prefer experience in an occupational health setting.  Valid Florida 
Driver’s License.  Must have or obtain certification in CPR and First Aid 
within the first six months of employment. 

Wellness Nurse II - RN 
Sub-Class Code: 32457 
EEO:          2 
FLSA:        Exempt 

   Pay Band:   Professional, Tier I 
Pay Grade: 9931 

Graduate from an accredited school of nursing with preparation in 
advanced nursing. Current Florida State Registered Nurse license and 
current CPR card.  Must have two (2) years of experience as a registered 
nurse.  Prefer experience in an occupational health setting.  Valid Florida 
Driver’s License. 

Wellness Nurse III - ARNP  
Sub-Class Code: 32458  
EEO:          2 
FLSA:        Exempt 
Pay Band:   Professional 
Pay Grade:  9934 

A Bachelor’s degree in Nursing from an accredited school of nursing with 
preparation in physical assessment, and advanced nursing skill level 
training in area of practice. Dual licensure by the FL Board of Nursing as 
an RN/ARNP and 2 years experience in health/occupational medicine 
patient care, adult health, or generalist health duties including performing 
quality assurance and care management duties. Prefer experience in 
occupational medicine.  Valid Florida Driver’s License. 

Special Note:  Must maintain valid licenses and certifications for continued eligibility in this job class. 
 

APPROVED BY:         DATE: 
              
Chris Louria, Chief Human Resources Officer__   11/7/19 
 
History: 4/6/18; 4/26/16; 2/6/12; 8/1/05; 9/9/05, 6/29/07, 11/3/09, 5/11/10 
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