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Sarasota County

SARASOTA COUNTY GOVERNMENT
CLASSIFICATION

SENIOR SURVEYOR

CLASS CODE: 34680

EEO Code: 02

FLSA: Exempt

W/C Code: 8810

Pay Band: Professional/Technical, Tier IV, 9934

MAJOR FUNCTION(S)

This is the highest surveyor work and may include directing activities of the Surveying Section. This is
supervisory work over land surveying and right-of-way coordination include planning, scheduling and
supervising survey crews engaged in performing plane, geodetic, hydrographic and engineering, GPS-
related surveying activities and mapping activities. Work requires the application of advanced surveying
knowledge and considerable skill and ability with surveying equipment and procedures and the exercise of
considerable independence, judgment, initiative and tact in making technical decisions and dealing with the
public.

TYPES OF DUTIES

= Advises land developers on all matters concerning the preparation/submittal of subdivision plats for approval.

= Advises other County departments and agencies, State, City and Federal and the general public on all matters
relating to surveying and mapping in the county.

= Coordinates with the Real Property Officer on all matters concerning land description and surveys for right-
of-way dedications, vacations or exchanges.

= Coordinates with the County Attorney on all matters concerning litigation with the County involving county
property and right-of-way surveys.

» Maintains the County's repository for land corner reference sheets and right-of-way maps.

* Maintains the County maps, aerials, surveys and related material.

= Performs cost estimates on proposed work projects. Assists in billing internal departments to recoup cost.

= Plans, organizes, schedules and supervises the activities of field survey crews involved in conducting
reconnaissance and location surveys for construction projects and pre-construction location surveys as
provided in construction designs, as well as of recovery restoration and relocation of public land corners.

o Plans, organizes, schedules and supervises the activities of field Utility crew.

o Checks daily work reports; reviews and spot checks field notes and computations; makes field
checks of surveys while in progress; and recommends changes to meet particular field
conditions; conducts on-the-job training for all field personnel as required.

o Interviews, trains, coaches, reviews, and handles disciplinary issues.

= Prepares reports on survey activities, Performance Measures and maintains related records.

= Performs information processing related duties on a personal computer terminal including using available
statistical software packages or programs; encodes data, enters and retrieves data; performs routine terminal
operation and/or programming.

» Prepares survey-related drawings and reports using AutoCAD, Land Development Desktop Cadvantage and
word processing software; performs geodetic and state plan coordinate calculations using applicable
software.

= Prepares legal descriptions of properties and computer-generated drawings.

= Prepares permit applications for submission to regulatory agencies.

= Maintains CORS GPS Base Stations and promotes use.

= Proposes annual operating budget.
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JOB BASED COMPETENCIES

Exercises Sound Financial Judgment = Promotes Continuous Innovate Learning

Champions for Customer and Community = Improves Process and Builds Capacity

JOB BASED COMPETENCIES (Specific for position)

Knowledge of operations and practices of local government. Ability to formulate/enforce policies and
procedures including safety regulations, precautions and occupational hazards associated with the surveying
industry.

Thorough knowledge of the theories, methods, techniques, tools and equipment of land, hydrographic and
engineering survey work. Proficient with CORE Station.

Ability to assess budgetary needs.

Strong quantitative skills to include knowledge of algebra, geometry, and trigonometry and its application to
field surveying and related engineering computations.

Considerable knowledge of the topographic and hydrographic conditions in the County; considerable
knowledge of field survey and office methods and practices.

Skill in the use and care of surveying instruments; ability to perform global positioning surveys.

Ability to assess processes and operational performance and to make appropriate adjustments to maximize
efficiencies, quality of output and operational performance.

Ability to manage programs and people. Ability to make decisions recognizing established precedents and
practices and to use resourcefulness and tact in solving new problems. Ability to plan, organize, direct, and
appraise the work of assigned personnel.

Strong leadership and managerial skills to include team building, mediation and motivational skills.
Supervisory positions require knowledge of hiring, motivating, conducting effective performance reviews
and handling disciplinary situations.

Strong analytical and research skills; ability to ascertain priorities and meet deadlines and objectives.
Strong written and oral communication skills to include public speaking and the ability to develop effective
proposals.

Skill in the use of standard office computer equipment and software applications including GIS, Auto CAD,
Land Development, CT (Coord Geometry) and using BPR Website.

Ability to establish and maintain effective working relationships.

MINIMUM QUALIFICATIONS

Bachelor’s Degree from an accredited college or university in Survey/Mapping, Civil Engineering or related
field and five years of experience in surveying, two of which must have been in a supervisory capacity in
surveying and mapping. Possession of a Professional Land Surveyor/Mapper registration issued by the State
of Florida. Possession of a valid Florida Driver’s License. Experience in surveying/mapping may substitute
for the required degree.

Note: State of Florida Professional Land Surveyor/Mapper registration and valid Florida Driver License
must be maintained for continued eligibility in this class.
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Chris Louria, Chief Human Resources Officer
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