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Sarasota County

SARASOTA COUNTY GOVERNMENT
CAREER TRACK

ARBORIST

MAJOR FUNCTION

SUB-CLASS CODE: See below
EEQ Code: 07 (Para-Prof), 02 (Prof)
FLSA: See below

W/C Code: 5509

Pay Band: See below

This is forestry work developing, coordinating, implementing and administering County tree programs as well as
pruning, maintenance, emergency maintenance, and removal of trees on County lands and rights of way.

Primary

Purpose

Para-Professional Tier II — (Arboriculture Tech)
Sub-Class Code: 38241 - Pay Grade: 9922 - Non-Exempt

*Professional/Technical Tier I - (Arborist)
Sub-Class Code: 38243 - Pay Grade: 9931 - Exempt

This is skilled and physical demanding work maintaining
trees on and abutting County property.

In general, work assignments at this level include, but are not

limited to:

e Pruning of trees aloft using a bucket truck, or rope and
saddle,

¢ Pruning trees from the ground using a variety of hand and
power tools,

e  Using brush chippers, stump grinders, and other large

equipment as required

Providing other tree maintenance as required.

Providing emergency lree services as required

Removal of trees with specific equipment and machinery

Providing maintenance of traffic on high volume roadways

Prunes and maintains trees in accordance with national and

local standards

» Responds to customer questions and complaints or forwards
to supervisor

This is professional level work coordinating, implementing
and administering County tree programs.

In peneral, work assignments at this level include, but are not

limited to:

e Develops, administers, and implements County tree
programs, tree ordinances, and vegetation mgmt. contracts

o Designs/reviews/implements/supervises [orestry projects

¢  Evaluates and interprets analysis of data collection

«  Evaluaies quality assurance, code compliance, maintenance
and sustainability

e  Analyzes tree code enforcement cases; acts as code

enforcement official to bring cases before the Special Master

Issues permits for regulatory compliance

Drafts documents for management review

Serves as expert technical witness in legal actions

Develops/famends rules, regulations and/or ordinances to

protect urban forest

Prepares mgmit. plans for County-owned urban tree resources

®  Assesses health of urban forest and/or effectiveness of
current management practices

e Reviews proposed development and capital project plans

Supervises, trains, develops, coaches/mentors staff and

coordinates and moniltors assignments

Evaluates products for potential use in programs [or citizens

Prepares technical publications and project reports

Attends meetings for supervisor

Acts as the liaison between the department/division and State

or regional agencies.

Coordinates interagency actions with County staff

Develops and participales in community outrecach programs

Provides technical advice to citizens and community

Supervises/performs inspections of contracts, customer

complaints and County work programs

Develops/interprets/negotiates contract plans

Assists with preparation and monitoring of program budget

Reviews plans for Apoxsee and ordinance compliance.

L
* Professional Tier I includes Para-Professional Tier IT duties
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Primary Core Competencies (Knowledge, Skills and Abilities)
Para-Professional Tier 111 Professional Tier I
Knowledge of the principles and practices of tree trimming | *  Knowledge of all aspects of urban forestry, arboriculwre, and
and pruning. urban vegetation management
Knowledge of safe work practices in the tree care industry | ®  Knowledge of tree species and associated understory
Knowledge of tree species located in southwest Florida vegelation, native and exotic, located in southwest Florida
Ability to use appropriate tree trimming tools including a =  Knowledge of tree species and associated understory
variety of hand and power tools vegelation, native and exolic, located in southwest Florida
Ability 1o safely operate bucket trucks, chippers and other | ®  Knowledge of the physiology cultural requirements of
large equipment. temperate irees, subtropical trees, and palms.
Ability (o use rope and saddle to access trees. *  Knowledge of regional eccosystem functions.

= Knowledge of nursery management techniques and
grades/standards for Florida nursery material.

= Knowledge of tree risk assessment methods and report writing

¢ Knowledge of construction management practices for tree
preservation

s Knowledge of IPM practices

»  Ability to develop/administer complex vegetation and
professional services conltracts.

®  Ability to read and interpret civil engincering plans.

= Ability to interpret and use relevant statistical analysis and
sampling procedures.

= Ability to administer various tree programs and related
ordinances.

= Ability to administer/keep accurate records for urban
lorestry/vegetation management contracls.

= Abhility to plan, organize, and coordinate work programs and
assignments,

= Ability to express lechnical ideas and findings clearly and
concisely.

= Ability to communicate information effectively verbally and in
writing.

Knowledge of safety standards and requirements for
operating machinery and power iools

Business Equipment and Computer Skills

Basic computer skills =  Basic computer skills
®*  E-mail communication = [niernet searches
=  E-mail communication

Communication/Customer Service Skills

Ability to communicate effcctively, verbally and in writing. | ®  Demonstrates effective problem selving and generates new ideas

Ability to establish and maintain cffective working e Ability to communicate effectively, verbally and in writing.
relationships with fellow employecs, contractors, engineers | e Ability to establish/maintain effective working relationships
and the general public. with co-workers, contractors, engincers and the general public.

Provides quality services.
Engages in iwo-way communication ¢fforts.

Provides quality services.

Actively engages in two-way communication eiforts.

Takes responsibility and honors commitments. Takes responsibility and honors commitments.

Participates in efforts to meet or exceed customer Participates in ¢fforts to meet or exceed customer expectations

expectations across the enterprise. Responds to issues/areas and analyzes impact on organization
and/or public opinion.

s  Rescarches and analyzes problems and formulates and
implements cffective solutions.

e Ensures that all clements of the operation are in compliance

with county, state, and federal policies and regulations.
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Minimum Qualifications

These are the general minimum qualifications necessary for this class. Additional qualifications may be applicable for
individual positions in the employing department/division and should be noted on the job description.

s  High School Diploma or its equivalent *  Bachelor’s degree from an accredited college or university in
»  Expericnce operating and maintaining small power and Arboriculiure, Forestry, Horticulture or related field.
hand equipment ¢ Two (2) years of related professional experience required.
s Experience operating bucket trucks, chippers and other ¢ Master's degree in a natural resource related field may substitute
large equipment for one year of the professional experience requirement.
= Experience working at various heights and in hot humid ®  Ability to become certified by the International Society of
conditions Arboriculture as a Certified Arborist within six (6) months of
*  Experience directing traffic on high volume roadways appointment. Maintenance and renewal of this certification is
»  Experience working independently and in a team required to remain eligible lor this classification
environment ®  Must possess a valid Florida Drivers License
®  Must possess a valid Florida Drivers License

NOTE: Employees that acquire the skills and minimum qualifications (or the next level will be eligible 1o apply for open positions.
Employees will not automatically be upgraded to the next level. Reclassilying a position is based on business need and financial impact
and not based solely on the incumbent.

APPROVED BY: Date

A 1oy

Chris Louria, Chief Human Resources Officer

History: 4/16/18; 7/10/14, 6/27/11, 8/30/10, 11/3/09







