
  
SARASOTA COUNTY GOVERNMENT 

      CAREER TRACK 
 

                                                     BUILDING CODES INSPECTOR 
 

       SUB-CLASS CODE: See Below 
EEO Code: 07 

FLSA: Non-Exempt 
W/C Code: 9410  

Pay Band: See below 
 

MAJOR FUNCTION 
This is work inspecting building construction, alterations, and repair to enforce compliance with building, 
plumbing, mechanical, or electrical codes. Various levels of inspector can be achieved through identified 
competencies and certifications (see addendum). 

 
Primary Purpose 

Professional Tier I  
Sub-Class Code: 37730 - Pay Grade: 9931 

*Professional/Technical Tier I 
Sub-Class Code: 37731 - Pay Grade:  9932 

This is Professional inspector type work responsible for 
inspecting and enforcing compliance with building, 
plumbing, electrical, and/or mechanical codes.   
 
 
In general, work assignments at this level include, but are not 
limited to: 
• Inspects buildings under construction, alteration, and repair 

to ensure conformity with approved plans/building codes.  
• Reviews plans and specifications for proposed construction 

of buildings and building improvements 
• Inspects existing buildings for structural, plumbing, electrical,  
       and/or mechanical compliance with codes  
• Performs inspections and issues notices of code violations 

applicable to the trade  
• Checks footings to ensure that codes and approved plans 

have been followed  
• Checks location of footings in reference to site boundaries 

upon which proposed structures are to be erected.  
• Inspects concrete floor slabs 
• Conducts tie beam inspections of the concrete block of 

column wall 
• Checks for proper depth, amount, size and placing of 

reinforcing steel  
• Conducts final inspection of building against approved plans  
• Answers questions from the public pertaining to building 

issues  
• Prepares work sheets and daily activity reports  
• Prepares and submits reports of buildings in violation of 

building, plumbing, mechanical or electrical codes 

This is Professional level work inspecting and enforcing 
compliance with building construction, alterations, and 
repairs to enforce compliance with building, plumbing, 
mechanical, and/or electrical codes.   
 
In general, work assignments at this level include, but are not 
limited to: 
• Inspects buildings under construction, alteration, and repair 

to ensure conformity with approved plans/building codes.  
• Reviews plans and specifications for proposed construction 

of buildings and building improvements 
• Inspects existing buildings for structural, plumbing, electrical,  
       and/or mechanical compliance with codes  
• Performs inspections and issues notices of code violations 

applicable to the trade  
• Checks footings to ensure that codes and approved plans 

have been followed  
• Checks location of footings in reference to site boundaries 

upon which proposed structures are to be erected.  
• Inspects concrete floor slabs 
• Conducts tie beam inspections of the concrete block of 

column wall 
• Checks for proper depth, amount, size and placing of 

reinforcing steel  
• Conducts final inspection of building against approved plans  
• Answers questions from the public pertaining to building 

issues  
• Prepares work sheets and daily activity reports  
• Prepares and submits reports of buildings in violation of 

building, plumbing, mechanical or electrical codes 
 
 
 

  * Professional Tier I includes Para-Professional Tier III duties 
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Primary Core Competencies (Knowledge, Skills and Abilities)   
Professional Tier I Professional Tier II 

 Knowledge of the principles and practices of building 
electrical, plumbing and mechanical construction and 
maintenance 

 Knowledge of the materials and methods used in general 
building construction 

 Knowledge of the applicable building trade and of stages of 
construction when possible defects and violations may most 
easily be observed and corrected 

 Ability to understand established building codes in the 
applicable trade  

 Ability to recognize faulty construction or hazardous 
conditions 

 Ability to read and interpret building construction plans and 
specifications 

 Ability to enforce codes and regulations firmly, tactfully and 
impartially 

 Contributes toward the successful implementation of business 
strategies and plans 

 Participates in CQI activities 
 Demonstrates effective problem-solving efforts and generates 

new ideas 
 
 

 Advanced knowledge of the principles and practices of building 
electrical, plumbing and mechanical construction and  

       maintenance 
 Advanced knowledge of the materials and methods used in 

general building construction 
 Advanced knowledge of the applicable building trade and of 

stages of construction when possible defects and violations may 
most easily be observed and corrected 

 Ability to understand established building codes in the applicable 
trade  

 Ability to recognize faulty construction or hazardous conditions 
 Ability to read and interpret building construction plans and 

specifications 
 Ability to enforce codes and regulations firmly, tactfully and 

impartially 
 Contributes toward the successful implementation of business 

strategies and plans 
 Participates in CQI activities 
 Demonstrates effective problem-solving efforts and generates 

new ideas 
 

Business Equipment and Computer Skills 
 Basic computer skills  
 Internet searches 
 E-mail communication  

 Basic computer skills  
 Internet searches 
 E-mail communication  

 
 

Communication/Customer Service Skills 
• Demonstrates effective problem-solving efforts and generates 

new ideas 
• Ability to communicate effectively, verbally and in writing. 
• Ability to establish and maintain effective working 

relationships with fellow employees, contractors, engineers 
and the general public. 

• Provides quality services.  
• Engages in two-way communication efforts. 
• Takes responsibility and honors commitments. 
• Participates in efforts to meet or exceed customer 

expectations across the enterprise. 
• Responds to issues/areas and analyzes impact on 

organization and/or public opinion. 
• Researches and analyzes problems and formulates and 

implements effective solutions. 
• Ensures that all elements of the operation are in compliance 

with all business center, county, state, and federal policies 
and regulations. 

 
 
 

• Demonstrates effective problem-solving efforts and generates 
new ideas 

• Ability to communicate effectively, verbally and in writing. 
• Ability to establish and maintain effective working 

relationships with fellow employees, contractors, engineers and 
the general public. 

• Provides quality services.  
• Engages in two-way communication efforts. 
• Takes responsibility and honors commitments. 
• Participates in efforts to meet or exceed customer expectations 

across the enterprise. 
• Responds to issues/areas and analyzes impact on organization 

and/or public opinion. 
• Researches and analyzes problems and formulates and 

implements effective solutions. 
• Ensures that all elements of the operation are in compliance 

with all business center, county, state, and federal policies and 
regulations. 
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                                                            Minimum Qualifications 
These are the general minimum qualifications necessary for this class. Additional qualifications may be applicable for              
individual positions in the employing department and should be noted on the job description. 

 High School Diploma or its equivalent  
 4 years of experience in applicable construction 

trade or related field inspection or plans review. 
 BA degree or courses from an accredited college or 

university in Civil Engineering, Architecture, Fire 
Administration, Building Construction/Inspection, 
or related field may substitute on a year-for-year 
basis for the required experience with at least 1year 
in field construction (30 college credits is 
considered equivalent to one year of experience). 

 Must have or the ability to obtain a Provisional 
Inspector license in the applicable trade: building, 
plumbing, electrical or mechanical (job posting to 
list specific trade required) within 120 days of hire 
issued by the State of Florida Department of 
Business and Professional Regulation (DBPR). 

 Must possess or be able to obtain a Standard 
Inspector license in the applicable trade: building, 
plumbing, electrical or mechanical (job posting to 
list specific trade required) issued by the State of 
Florida Department of Business and Professional 
Regulation (DBPR) prior to the expiration of the 
Provisional License (within two (2) years of 
issuance of Provisional License). 

 Must possess a valid Florida Driver’s License 
 
 

 High School Diploma or its equivalent 
 Minimum 3 years of experience performing plans reviews 

and/or inspections. 
 Must have Standard Inspector License in the applicable trade: 

building, plumbing, electrical or mechanical (job posting to 
list specific trade) AND one of the following licenses (except 
applicable specific trade listed previously) or certifications: 
Building Inspector; Mechanical Commercial Inspector; 
Plumbing Commercial Inspector; Electrical Commercial 
Inspector; Residential Inspector; or Plans Examiner License. 
Licenses listed above must be issued by the State of Florida 
Department of Business and Professional Regulation 
(DBPR). 

 Other Certifications include: Damage Assessment 
Certification (from ICC), Fire Safety Inspector I (from the 
Division of State Fire Marshall) 

 Must possess a valid Florida Driver’s License 
 
 
 

 
 
NOTE:  Employees that acquire the skills and minimum qualifications for the next level will be eligible to apply for open positions. 
Employees will not automatically be upgraded to the next level.  Reclassifying a position is based on business need and financial impact 
and not based solely on the incumbent. 
   
 
APPROVED BY: 
 
 
_________________________________________        Date:  3/24/2023  
Chris Louria, Chief Human Resources Officer 
 
 
History: 9/29/21; 10/15/19; 12/18/17; 12/16/16; 9/19/14; 7/7/14, 8/30/10 
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