
 
 

 
2011 Cost Sharing Comparisons- Sarasota County Government vs. Large 

Organizations 
 

A Focus on Stewardship and Responsibility 
 
 
Employees of Sarasota County Government contribute to the cost of health insurance. The 
employer (taxpayer) contributes 85% of the premium costs for employee-only coverage and 55% 
for dependant care coverage. Employees contribute the remaining percentage. As a result of 
2011 premium reductions, both taxpayer and employee costs have decreased.  
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*2010 Mercer Survey data  


